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-§@iMij.J Supplemental Questions

Your responses to the questions below will help SBCERA determine whether the requested re-employment meets the 
required conditions for an extension. 

Note: All re-employment beyond 18 consecutive months must be approved by the SBCERA Board of Retirement. 

1. How many hours per week does/will the retiree work?

Average is 10 hours per week 

2. What special skills or qualifications does the retiree possess that are essential for this position?

Please see attached. 

3. Why is continued re-employment of this retiree necessary?

Please see attached. 

4. If this re-employment is unavoidable or could not have•been anticipated, please explain why.

The re-employment may be avoidable or anticipated, but it seems that the condition of Extreme 
Necessity can be met, in that, Mr. Ketcham's re-employment is a key component to Larry McCallon's 
work as a Board Member and as the Chair of 2 critical Board Committees. Therefore, Mr. Ketchum's 
reemployment would help ensure the continued effective role of Board Member McCallon. 

5. If the retiree cannot continue in this role, how will your organization address the staffing need?

Board Member McCallon will go through the process of selecting a new Board Consultant. This 
involves taking the time to find a new Board Consultant candidate and that candidate would then be 
presented at the next available monthly Administrative Committee meeting. 

6. What would be the impact on the public, programs, projects, or services if the retiree's employment is not extended?

The detrimental impact to the role of Board Member McCallon would be substantial. There would be 
training required for a new Board Consultant, which diminishes the Board Member's effectiveness. 
Also, there is the loss of institutional memory, with no ability for a transnational period. Finally, Board 
Member McCallon would lose an advisor that he has come to rely on for his knowledge and 
judgement for the last 8 years. As the representative of 16 San Bernardino County cities, he is 
hopeing to retain Mr. Ketcham as a valuable staff resource. 
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.. ;feh§i§hdi Additional Information and Instructions

Section 1: Retiree Information 

Provide the retiree's SBC ERA ID or Employee ID, full name, retirement date, re-employment job title, all previously approved 
certification periods, and the requested extension period. 

Important: 
• The retiree's re-employment must not continue until the extension is approved by the SBC ERA Board of Retirement;

Continuing work without approval may result in suspension of pension benefits.
• Board of Retirement approval is required for any extension beyond the original 18-month certification period.
• The 18-month limit applies to the retiree, not just the employer. If the retiree has previously returned to work for

another SBCERA-covered employer, Board approval is still required for any additional employment.

Section 2: Employer Information 

Provide the name of the SBCERA-covered employer and the contact information for the employer representative. 
Note: If the retiree is being hired through a staffing agency or third-party organization, do not list the agency in this 
section. Only SBCERA-covered employers may be listed here. 

Section 3: Certification of Need for Re-Employment 

For re-employment beyond the original 18-month period, both conditions outlined in SBCERA Board of Retirement Policy 
No. 032 must be met. Please ensure this section is completed accurately to support compliance with applicable legal and 
policy requirements. 

Section 4: Updated Employment Details 

Returning retirees are subject to the limitations outlined in Government Code §7522.56. 

• Salary Range Requirements: Per Government Code §7522.56(d), provide the salary range for employees
performing comparable duties, based on the employer's publicly posted salary schedule. The job title of the
comparable position may differ from the retiree's re-employment title; however, the duties must be substantially
similar to those the retiree will perform. If your salary schedule lists monthly rates, divide the monthly amount by

173.33 to determine the hourly rate.
• Summary of Duties: Provide an updated summary of the duties the retiree will perform during their re-employment

period. This summary should reflect the specific tasks and responsibilities assigned to the retiree and should be
consistent with the nature of the position described in Section 1.

• Recruitment Requirements: Employers must actively recruit for a permanent replacement unless the position is
temporary or seasonal.

Section 5: Supplemental Questions 

Please provide detailed responses to the supplemental questions. Your answers will be included in the materials presented 
to the SB CERA Board of Retirement as part of their evaluation of this extension request. 

Note: The Board relies on this information to determine whether the request meets the requirements of SB CERA Board 
Policy No. 032. Incomplete or vague responses may delay the review process or result in denial of the request. 

Be as specific and thorough as possible when describing the need for continued re-employment. 
-----------

Section 5: Employer Acknowledgments 

This section must be completed and signed by a representative of an SBCERA-covered employer. 
• Review and acknowledge the employer requirements.
• Do not complete this section if the retiree is being hired by a third-party organization (not directly by the employer).

Section 6: Retiree Acknowledgments 

This section must be completed and signed by the retiree. 
• Review and acknowledge understanding of the requirements for returning to work.
• Sign to confirm responsibility for compliance.

• Note: Some rules may not apply to Board Members, Commissioners, or Volunteers, but retirees should still review

all requirements in case their role changes.
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Attachment to 

Returning Retiree Certification Extension Request for 

Ronald Ketchum 

SECTION 4. UPDATED EMPLOYMENT DETAILS 

Please provide an updated description of the specific duties the retiree will perform in this 

role. 

SCAQMD Administrative Code section 112 generally sets forth criteria for this role, 

including its duties. Section 112 reads as follows: 

Section 112- Board Member Assistant and Board Member Consultant Policy 

2. That an employee classification of Board Member Consultant be established,

with the following scope of duties, minimum requirements, and compensation rates: 

Scope of Duties: performs for Board Member a variety of professional-level 

assignments in the development and formulation of policy, data analysis, reports, 

plans, assessments, and strategies for SCAQMD programs; provides advice and 

recommendations to the Board Member regarding matters subject to the Board 

Member's decision-making authority; may provide liaison with the public on behalf 

of the Board Member. Typical functions may include planning, organizing, and 

developing a wide variety of programs on the Board Member's behalf and evaluating 

the effectiveness of various approaches. 

Specific to this request, Mr. Ketchum's responsibilities as a Board Consultant to Board 

Member Mccallon include: researching and developing agenda reports for Board 

Committees and Board Meetings, participating in meetings with stakeholders, meeting to 

prepare the Board Member for committee and Board meetings, conducting research and 

analysis on complex rules and air quality data. 
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Returning Retiree Certification Extension Request for Ronald Ketchum 

SECTION 5. SUPPLEMENTAL QUESTIONS 

2. What special skills or qualifications does the retiree possess that are essential

for this position. 

Ron Ketchum has been working to improve public health in relation to air pollution since 

June 1971, when he began work for the Los Angeles County Air Pollution Control District in 

the Administration Department. In 1977, the South Coast Air Quality Management District 

was created. Throughout his time at the agency, Mr. Ketchum worked on matters involving 

budget, payroll, records, media, and government outreach. After 30 years of service, he 

retired as a Senior Public Information Specialist. 

Mr. Ketchum's first role as a Board Consultant was in 2008 for Board Member Michael 

Cacciotti. Councilmember Cacciotti still serves on the Governing Board as Vice Chair. In 

2016, he began work as a Board Consultant for Board Member McCallon. 

With almost 50 years working on air quality issues, Mr. Ketchum provides the Board 

Member with trend analysis for air quality, and impacts analysis for proposed rules and 

policies. This research helps Board Member McCallon with his decisions on SCAQMD 

regulations and policies, especially as they would impact San Bernardino County 

businesses and residents. In addition, Mr. Ketchum provides historical perspective and 

critical insight based on his career as an SCAQMD staff person and a Board Consultant. 
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Returning Retiree Certification Extension Request for Ronald Ketchum 

SECTION 5. SUPPLEMENTAL QUESTIONS 

3. Why is continued re-employment of this retiree necessary?

Board Member Mccallon, Mayor Pro Tern of the City of Highland, has been on the SCAQMD 

Governing Board since January 2016. He serves as the elected SCAQMD representative of 

the 16 cities in San Bernardino County. 

Board Member Mccallon currently sits as the Chair of the Board's Stationary Source 

Committee and the Refinery Committee. These committees play vital roles in the planning, 

rulemaking, and policy implementation of SCAQMD. In addition, he serves as a member of 

the Administrative, Mobile Source, and Technology Committees. These committees have 

oversight and input regarding agency finances, clean energy grants and programs, and on­

and off-road mobile source regulations. 

Mr. Ketchum started his career in public service and public health in 1971. He retired from 

SCAQMD as a Senior Public Information Specialist after 30 years of service. Mr. Kethchum 

has worked as a Board Consultant since 2008 and has been a Board Consultant for Board 

Member Mccallon since July 2017. His knowledge of the SCAQMD rulemaking process, 

organizational structure, and administrative procedures is invaluable to the Board Member. 

It allows for efficient communications and function for the Board Member, which gives 

more time for policy deliberations. In addition, Mr. Ketchum has knowledge of the issues 

and relationships with stakeholders that have been gained over the last 7 years. His 

insights and historical perspective provide the Board Member with information vital to his 

decision-making process. 

In summary, it is Mr. Ketchum's unique background and qualifications that make his re­

employment as a Board Consultant to Board Member McCallon necessary. Therefore, this 

request for an 18-month extension is being submitted. 
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