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For sacurtyand [ gocERA D

dsmiScrtian purposes, we
reqibe en SBOERA ID. —
Retires’s pension bemo® Ketd\am Ronald m
may be euiject © [ Date of Rettrement Re-Emplyment Job Tide
suspansion If Retires’s m 8/4/2007 Board Member Consuitant
Effective Date of Re- " Effective Date of Re-Employment Mumdw S
m' m’..w 07/01/2024 108/30/2025- 12/31/2025
of this Certification form, | FiS retros previcusly relumed towork | {1 yes, plaacs indicste the dates of the griar
wder a seperate GBCERA centifivation? | certification below. (Only complets If there wes a pitor |
certification.)
 your eticipeted end date
of e-anployment wi be | From ™
beyond 18 consecutive | ip s sn el requent of & fequast o wiend onplopnent beyond 18 vansecutive morthe? |
mantirs, this epproval Wil be
81 the diacretion of the Board [~ ] rdtia) Request
of Retiremmastt, If you maet
the mudements statedin | ) Re@uast o Extend
the policy.

.
L SEIERE Employer Information

Enplupse Merne

South Coast Air Quafity Managernent Oistrict

Name of Vet Dapeitnem (if AppBcidin)

SCAQMD GoverningBoard-Member Larry McCallon

Fhare Noohey

(909) 396-2000

Bl Agmeniate T Represertive's Tie

A. John Olvera Deputy Executive Officer

REV. 10/26/23
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Returning Retiree Last Name Ketcham Page 20f 9

Govesrunent Code Sec. B Direct Hire (if selected, groceed to Section 4)

i i i [ Hired through Saffing/ Temp Agency, or other third-party (if selected, proceed to Section 4)

diectyby or evployed ] Independent or Sub- Contractor (f you checkad this box beceuse the retiree 1s being hired 88 an
trough o conlea with your independent contractor or sub-contrector, proceed directly to Section 9, then sign and return
org@dmtion this form to SBCERA immedistely. Do not complete the rest of this form at this time. SBCERA
wil provide you and the engloyen with an Engployrern Relstonship Questiannaire.”
Addivanally, you must sttsch any anslysis and/or detemington your arganization has
mbmmmmmmmmm or ad-contracior.
if you have afready completed the quastiormalre and received your determinstion; cromplste the

rest of this form ss instructed in your detethination.)

[0 80ard Mamber or Commiasiones (8TOP and proceed to Sactions 7—9 only)
O voturteer (STOP and procesd to Section 7-10 only)

Certification of Need for Re-Employment

Plesse cartify that one or both of the fuflowing sre true. State aw requires at lesst cne of these
conditicrs for a retiree to ratom to work. Chack all thet apply.

0 The reempioymen of the retiree Is necessary during n eTegewy to prevent stoppsge of
public busineas.
B The retiree has sidlls needed to perfarm work for 8 imited duration.

lathe anticipaied snd date of employment (isted in Sactian 1) mere than 18 coneasttive monthe
from the bitia) stast date of the retires’s re-wapioyment?

[ ves (if setected, you must complete Sectiog 6)
B No (if sedected, do not compiste Saction 6)

e ————— e — e —

B EmploymentDetalls
Duxrtption of Rate (setact af) that agpdy):
O Retiree tratning replacement.
8 Retiree working in a temporary assignment or working on a epecial project.
[ vemporary position dve to peak or seasona) workdoad fluctustion for period

to .

(J Retiree filling 8 short-term vacancy need.

REV. 10/26/2023
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Ketcham

Last Name Page 3 of 9

Sectjoh 5

You may attach a
supplemental document that
answers this question.

SBCERA'’s Retirees
Returning to Work policy
requires that an employer
shall be actively recruiting for
a permanent replacement for
the regular position being
occupied by a retiree, unless
the position is temporary or
seasonal.

The retiree shall not be eligible
to serve or be employed by a
pubtic employer if, during the

12-month period prior to
returning to employment, the
retired person received any
unemployment insurance. See

Gov. Code Sec. 7522.56(e)(1).

Rate of pay for employment
shall not be less than the
minimum, nor exceed the

maximum, paid by the
employer to other employees
performing comparable duties.
See Gov. Code Sec.
7522.56(d).

REV. 10/26/2023

Employment Details (Continued)

Please provide a summary description of the duties the retiree is performing within this role:
Coordinate and monitor admin duties and assist Board Member McCallon

in his SCAQMD duties. Perform professional-level assignments and strategies.

Provide advice and recommendations of action to the Board Member. Provide liaison duties

with the public, businesses and governments on behalf of the Board Member.

Are you actively recruiting for this role?

O ves (If yes, please describe your recruitment efforts.)

= No

Did this person retire with a Service-Connected Disability Retirement Benefit?

O ves (If selected, you will be required to complete additional information.)

ENO

During the 12 months prior to re-employment, did the retiree receive unemployment insurance
compensation from prior employment with an SBCERA participating employer?

D Yes
E No

What is the salary range paid to similarly situated employees performing duties according to
the employer’s publicly posted salary schedule?

Job Title BOArd Consuitant
Salary Minimum $ $17.27/hour
< $57.59/hour

{per hour)

Salary Maximum (per hour)

What will be the returning retiree’s hourly pay rate?

$ 46.92 per hour (per hour)
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Returning Retiree Lest Name Ketcham Page 4ol 9
TR Employment Details (Continued)

Yl the regrgisymmt stot within 180 days fellvwing the retired’a dute of retirement?

O Yes

I No (if sslected, planse proceed to the instructions Ested at the end of this section.)
M the answer is Yes, plaase check the box thet applies to the retires’s re-emp oymant.

[0 The retiree s a pubBc safety officer or frefightes, and the re~amployment s for the
performance of functions regularly perfarwed by a public safety officer or firefighter.

[0 The re-ampioymen Is mecessary to fill @ crttically neaded position, and the re-empioyment
has been approved by the governing body of the agency in a public meeting on the non-
congent calender (Employers must eubmil the minutes from the mesting where the
employment was approved by ita govening boerd.)

Amember who retires st [g the retires & genara) member under the norwad retirenent age of 55 or a axfety rasnber urvder
an age younger thanthe  the nornad retirerment sge of 507

norma] retirement age
must havesttessta ) Yes (If selected, answer questions A and B below)
cortinuous 60-day bruak in
mmo..z..uu B No (f selected, sidp quetians A and B befow)
member’s last day of
A Was thare a verdal or mitten agrewnent betwasn estioyer and the retires reganding this
s o A poaftian prtor to hia/hey ratrerasr?
R smployer. {3 Yes (¥ eutwctud, stop aavpiethng this form and camtast SBCERA trsmediataly.)
(™
B. HasitbDeen at keast 60 duays since the retires’s dats of apwIttan of employment?
0O ves

O No (f satected, stop axmupistng this form and contact GBCERA tmmodiately.)

>
Sinatcuctions: ibvou selectediYesinthe lasticuestion ol Scction Aiyod must pioracidita Sctinn U yoniteliocind NG;

then skip {0 Se ('l ron G,
A

REV. 10/26/2023
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Returmning Retiree

Oy manthes who sslected
Yes to the Sest queation in

this ssxtion. Do o)
ccmpite if Uds {s on inithel

You may attach a

thst enswers the questions
in this section.

Whan you're done aith tde

seoction, plesse proceed to
Sestian 7.

REV. 10/26/2023
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Pege §of 9

Beyond 18 Conseautive Months Supplemental Questions

SBCERA Board of Rettrement policy requires the following conditians to bs met before the retires
can be re-employed beyond 18 consexative montha:

o Re-employment ls naveszary 10 enable the empiayer 10 contirae effective aperstions in
{ight of ganuinely axtrems nacessity that is unavoidsbie or coutd not have been

«  Re-emgioymen is Emited to the completion of 8 discrate quantity of geruinely Brited
work that one would expect to be compiated at a foreseeabde ime, such as the
compistion of a epaclal project.

Your answers to the following qrestions will hefp SBCERA staff determine if the requestad re-
engloymeont meets the candiions sbove. Staff will then take their recorremendstion to the Board
for approval. Any reemployment beyond 18 coheecutive months must be approved by the Board
of Retirement. Please osmpinte the fullowing supplements) quastica

1. How many hours 8 week doea/wil) the SBCERA retiree work?

2. What specizl skills does the SBCERA retiree have to perfarm the duties of the pasition?

3. Why s the reerploymen of the SBCERA retivee neceasary?

4, it the reemployment Is unevaidable o could not have been anticipated, plesse explain why.

5. If the egency canhot cantinue to re-employ the SBCERA retiree, what will it do?

6. What will the detrimem be to the public, Job tasks, programs, or projects the SBCERA retiree
is worldng on if emplaymem ia nat extended?

7. s anyone else abie to do the SBCERA retiree’s current job?

8. What messures is the agency teking to ensure it will have quelified anployses on staff
when the retiree’s extension ends?

9. If this retiree does not perfarm the work, will thera be a stoppage of public business?

10. Who would perform this work If the retiree was not avallable?

11. Is there anyone else curently working for the agency that can perform these functions?
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Retumning Retiree
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Last Name KKStcham Page 80! 9

Employer Acknowledgements

Employer must
soknswisdpe by signing
below that they have resd
and understand these
statements.

1t the retiree s 2 member of
a Boerd or Commission or
S8TVesS 89 8 volunteer, soms
of the provisions outiined In
this section may not apply
directly. However, you
should be sware of these
provisions should the
conditions of employment

REV. 10/26/2023

As 8 perticipting angpicyer, you have rood and underetand the follzwtng:

o  Retuming retiree will not work more than 960 howurs daring any fiscal year (Judy 1 teough the
following June 30).

e Rutiree'n pay will nct ba lass than the minbmaw nor mare than the rvdwim paid to other
employees parfoming comguubie job duties.

«  Whie SBCERA and the evpioye will coaperate to feciitate complience with the terms of
California Gov. Code sections 7622.56 and 31680.6, and SSCERA Board Bensfits Policy No.
032, compBence is ultimately fha cufirme’in rrg ponalhilty

o A memberwho retizes st an age younger than the normal retirement age must have at least a
continuous 60-day lireak in service fram the diste of the member's Last dsy of evploywent
prior to baing reenpiuyed whils rettrad by eny SEICERA-covared smployer.

° memw&wdmmmnm resull in reimtatenent
from retirement. Reinstatement has serious ¢ fcmemlmmdhw
Thesa consequences are effective on the date the re-employment ceased to comply with the
retuming retiree restrictions and thohuda the folliwing:

o Suspension of member’s redroment pansion benefit payments. Addtionally, the
member may need to repsy the benefitn recetved during the time the engioyment
was not in compliance.

o SBCERA will cofiact retirermentt condibutions from the retivee end the employey on any
pay received by the retiree duatng any peviod of urdswii re-empioyment.

o Ratiree wifl eam a new retiremen benaifit dutng the period of re-etployment that was
not in compliance viith the low.

o Employer and/or retiree will be aubject to any other conzequence provided by law.

In addition to tha terms and conditions hurein, the emgiuyer sgrees to comply with:

()] California Govermment Code section 7§22.56
@ Callfornia Govemment Code sectian 31680.6
@3) SBCERA Board Benefits Palicy No. 032

Annual Reperting: Employem ehall repart the following 1o SS8CERA not later than 10 business days after
the end of each fiacal year: a Bst of ell SECERA retirees working in eny capecity, inciuding: direct
employment or as independent contractars cantracted directly with the empioyer, along with the tatal
number of hours worked for each retiree during the fiscal year.

Notiss of Vislation: An employer shall netify SSCERA within two businass deys of the discovery thet 8
retiree hag exceaded 960 hours worked In a fiscal yeer or the Emited durstion period.

Recngtment Prios to and Buring Ghe Retumm to Work of a Retires: An employer shall be actively
recruiting for a permanem replacemnent (os the regular poshion being occupied by a retires, uniess the
posttion is temporary or seasonal

Substentis] Compliance: if genuing docurmentstion regarding the r-employment of @ retiree is
submitted aa required by thig Policy and socepted by SBCERA 35 edequate a1 the tima of tha re-
employment, this shafl be considered conclusive evidance that the re-employment waa commenced in
complisnce with appiicable lsw. The CEO or designee shafl notify the employer in wilting of the
scoeptanceof the documentation required by thia policy.
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mmm
by sigring betow that they
have reed end unduextend

these ctetementn

¥ you are a memberof 8
BGoard or Csvsmiasion of
sefve 8s a voltes, some
of the pgrovistons outitved In
this section mey not apply
directly to you. However, you
chould be aware of these
provisions showdd the
candiians of your
avrpioyman change.
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lhmmdmm mmummmmumw
mmm»mummmnmmu
statements hareln ere true to the best of my imovdedge.

| deciare under penalty of perhsry all the foregoing etstavumts to be true and comect.

Wm 5‘m “m ,CA
Chy, State

Oste
x/

| Retiree Acknowledgements

XA John Givers, Oep. Exec. Officer
Ercpioye Represetxtive’s Frinted Neme Enployer Representaive’s Sgnahire

e

As a retursing rutires, you hawe rosd amd ondurstand the feldotiteg:

. m-:;mmﬂmmmmmqmmm1whm

Your pay wili notbe less than the mintmum nor more than the maximum paid to othsr
emgpioyass performing comparehie |ob duties.

While SSCERA and the employer will coqpevate to feciitate complsnce with the termas of
Cafifamis Gov. Code asctions 7522.56 end 31680.6, and SBCERA Bowrd Berefits Policy No.

032, compiiance is ulhmetely yas respg sslbiiy.

If you retire st an age youngws than the normad retirement age, you st have stissst s
cortbwous 60-dsy break n senvice from-theduteof your-lset dey of empluymare prior to being
casxnpicpad while retired by eny SBCERA-cowered emphoysr,

Fajhure to comply with any of the retuming retiree requirementa may resuf! in reinststement
from retiremient. Reinstatement has sofous arwmgemoes for the reties and the employer.
These crsepayas ere effective on the date the memnipyment cessed 1o comply with the
rehuning reiree cestvictions and inchude the fallowing:

Suspansion of your redremae pengion baneft paymentta. Additicoally, you may need
to repay the bensfits recuived during the time the evpicymen was not in complence.
SBCERA will collect retirement conD@astiang fram you and your employer on any psy

°

received by you during eny pariod of wimwful re-enpivymam.
o You will eam & new retiramant benefit dutng the period of re@mployment that was
not ncopiee withthelaw——

Empioyer end/or you will be subject to any cther consaguence provided by law.
in addition to the terrys and conditions herein, the retiree agress to comydy withc

(1) Cabfornis Govesvorase Code asction 7522.56
(v.] California Soverrorese Code section 31680.6
(3) SSCERA Board Bensfits Poficy No. 032

Substantial Coupliance: If genuine documentation regarding the re-enplsyment of a retiree is
oubrrdited a3 required by this Policy end scoeptad by SSCERA sa adeguate at the time of the re-
anployment, this shaill be consldered conchisive evidence that the re-enplsymsit wes commenced in
compliance with appiicabie lsw. The CED or desigrme ehall natify the employer in wiiting of the
scoeptance of the doosvaITadton required by this policy.
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Returning Retiree Last Name Keicham Pages of 9
SN Retiree Acknowledgements (Cantinued)

Thts form will be rfoctsd | | pove read the foregaing Retiree Acknowiadgments end understand the Bmits placed on me,
Wehis sactianis not | o 4 SBCERA retivee retuming 1o work for SBCERA covered employers. Furthemare, | certify
camplets. | that afl statements hevein 2re true 1o the best of my knowledge.

{ declare under penaftyof perjury all the ststevmets to be true end carrect.
Exectedon {14 §3,26040 San b“v_mg! oK

Date City, State

LEE?} X R’“ Me’fégg

Retires Printed Name

RETURN COMPLETED FORM TO:

SanSarnandin o County | Sen Bemardino Courty Human Restaaces Dept. | OFFICE: (909) 885-7980
Aepartets should adymi | ATTN: Ervgiloyee Benefha end Sarvices FAX: (909) 885-7446
this formto San Bamarding | 157 West Rfth Street, First Roor

County Human Rescurces | Sen Bemarding, CA 92415
for proceasing. -
San Bamardiw Coustty Employees’ Retiremant | OFFICE: (909) 885-7980
Asgociation
Member Sevices Dept. FAX: (309) 885-7446

All other amployars shoaki
3438 W. Hospha'ltty Lene, Suke 100
submit this form to SBCERA. it CA 92408

FOR SBCERA USE ONLY

Expected End Date Approved by SBCERA
-8/30/2025-12/31/2025

Accepted end Approved by SBCERA
Signed On: 7/24/2025

-

Christina Cintron
Printed Name

ns: __Chief of Member Services

Agprova) of this form by SBCERA entities eTgioyer and empioyee to the corcahve presumpOan that the re-erpiynsers has commenced iswhully,
0 long es &fl etatemants made herein sre tue. A copy witl be remad to the empioyer and employes,

REV. 10/26/2023



Exhibit C: Page 9

- et
Returning Retiree Last Name Katcham Pagedol 9

e o member of W Boatd v Cotnenession

Provide information ebout  Start Date Anticipated End Date
Bt/ Commiis, P Diem Paid to All Bosrd/CommissionMembers $ ___ (per mesting)

SBCERA retiress are sllowed  Meeting Frequency:
Does retiree receive any additional benefits such as health or dantal insursnce?
Participsting Enployers and 7] yeq

payment ss other members 0 neo

reuming retires restrictions: If the answer above is Yes, provide detafls abat addhfonal benefits:

Volunteer

Onfy-o=gi#o thia sectionf Poaltion;
the petires is @ vohatuer

Estimatad Work Hours Per Week:
SBCERA retirgss are allowed
to vohurteer with any Describe volunteer duties:

SBCERA-covered employer
without being subject to
Retum to Work requirernents

$0 tong as they are not
o i e Does retiree receive any sdditions) benefits such as hesith or demal inmoance?

servdce. [T ves

O ne
1f the anawer above is Yes, provide datails about additionel benefits:

You've compleled the reoy d section thal apphes o

REV. 10/26/2023
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From: lohn Oivers

Sent: Thursday, July 24, 2025 9:08 AM
To: Returning Retirees <ReturningRetirees@sbcera.org>

Cc: Raquel Arciniega_; Mary Courtney_; Christina Cintron
I e Crook IR Ror etcharn (McO

Subject: Request to Extend Returning Retiree Certification - Ron Ketcham

CAUTION: This email originated from outside of SBCERA. Do not click links or open attachments unless you
recognize the sender, verified their email address, and know the content is safe.

Good morning.

South Coast AQMD is hereby requesting an extension of the Returning Retiree Certification for
Ron Ketcham to December 31, 2025.

We appreciate your consideration of this request. Please let me know if you have any questions.
Thank you.

John

A. John Olvera

Deputy Executive Officer

Administrative & Human Resources

South Coast Air Quality Management District
21865 Copley Drive, Diamond Bar, CA 91765

phore: I /- I

Please consider the environment before printing this email.

CONFIDENTIALITY NOTICE: This email may contain material that is confidential, for the
sole use of the intended recipient. If you are not the intended recipient, or the employee or
agent responsible to deliver it to the intended recipient, please contact the sender and

delete all copies.




