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Re-employment certification beyond the initial 18-month period requires approval from the SBCERA Board of Retirement.
Use this form to submit a request for an extension.

To ensure timely review and Board consideration, this form must be submitted approximately 6 to 8 weeks prior to the
certification expiration date.

il Retiree Information
SBCERA ID/Employee ID Full Name

Fred Minassian
Date of Retirement with SBCERA Re-Employment Job Title

11/24/2018 Board Member Consultant

List all previously approved SBCERA Returning Retiree certification periods: Effective/Start Date End Date

Original Certification

Extension #1 - if applicable 07/01/2024 | 07/01/2025

Extension #2 - if applicable

Requested Extension Period 05/0 1 /2026 12/31/2026

S8 Employer Information

Employer Name
South Coast Air Quality Management District
Department Representative Name & Title
Governing Board A. John Olvera, Deputy Executive Officer
Phone Number Email Address
(909) 396-2000 jolvera@aqmd.gov

Certification of Need for Re-Employment

Per SBCERA Board of Retirement Policy No. 032 (Retirees Returning to Work), the following two conditions must be
met in order for a retiree to be re-employed beyond 18 consecutive months.

Please check both boxes to certify that these conditions apply:

[J Extreme Necessity:
Re-employment is necessary to ensure continued effective operations due to a genuinely extreme circumstance
that is unavoidable or could not have been anticipated.

Limited Duration:
Re-employment is limited to completing a discrete quantity of genuinely limited work that is expected to be
finished within a foreseeable timeframe, such as the completion of a special project.
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Updated Employment Details

Please provide current updates to previously submitted information regarding this position.

Minassian Page 2 of 8

What is the salary range for employees in similar roles, based on the Employer's publicly posted salary schedule?
(If the salary range is listed as a monthly amount, divide it by 173.33 to determine the hourly rate.)

Board Member Consultant

Comparable Job Title:

Salary Minimum: § 17.27/hour (per hour)
Salary Maximum: $ 59.59/hour (per hour)
Retiree’s Hourly Pay Rate: $ 29.44/hour (per hour)

Please provide an updated description of the specific duties the retiree will perform in this role.

Provide professional-level support to Governing Board Member Adrin Nazarian including but not
limited to analysis to proposed rules and policies, review of agendas, meet with stakeholders, attend
committee meetings, workshops and other events both with the member and on his behalf. Fulfill any
other assignments from the Governing Board member.

Are you currently recruiting for this role?

m ves - If yes, please describe your recruitment efforts below:

Mr. Minassian's short-term assignment will allow time for the Board Member to conduct a search for a
Board Consultant. Los Angeles City Council Member Adrin Nazarian was appointed to the South
Coast AQMD Governing Board on February 27, 2026. Mr. Minassian's prior experience as a Board
Consultant and as member of the Executive staff of the agency is crucial to Councilmember
Nazarian's transition to the new role. In addition, Mr. Minassian can be a resource in the process for
the selection of a long-term Board Consultant.

L No

SCAQMD Board Members select Board Consultants with review by the Board's Administrative Committee. Board
Consultants serve a 1-year term, with no term limits. Selecton are made in June for the fiscal year, or as the need arises
during the year.
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Supplemental Questions

Your responses to the questions below will help SBCERA determine whether the requested re-employment meets the
required conditions for an extension.

Page 3 of 8

Note: All re-employment beyond 18 consecutive months must be approved by the SBCERA Board of Retirement.
1. How many hours per week does/will the retiree work?

18 hours/week

2, What special skills or qualifications does the retiree possess that are essential for this position?

Please see attached resume.

3. Why is continued re-employment of this retiree necessary?

This 8-month extension of an original 12-month re-employment assignment as a Board Consultant
will assist with Los Angeles Councilmember Nazarian's transition to the new role of South Coast
AQMD Board Member. Mr. Minassian can also be a resource in the process for the selection of a
long-term Board Consultant.

4. If this re-employment is unavoidable or could not have been anticipated, please explain why.

The Board Member was appointed to the position on February 27, 2026. Mr. Minassian's temporary
re-employment is a key component to Councilmember Nazarian's transition to Governing Board
Member.

5. If the retiree cannot continue in this role, how will your organization address the staffing need?

Board Member Nazarian will be selecting a new Board Consultant after Mr. Minassian's assignment
is completed in December. The process to find a new Board Consultant candidate takes some time
to find a person with the experience and expertise in air quality and public health matters.

6. What would be the impact on the public, programs, projects, or services if the retiree's employment is not extended?

As a recently appointed official for South Coast AQMD, the detrimental impact to the role of Board
Member Nazarian would be substantial. Mr. Minassian will assist by providing his decades of
experience and expertise regarding the unique issues and procedures of the South Coast AQMD
Governing Board. Also, there would be training required for a Board Consultant with less experience
and expertise, which diminishes the Board Member's effectiveness. Mr. Minassian's help in the
selection of the Board Consultant is also highly beneficial.
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Supplemental Questions (Continued)

7. s anyone else currently able to perform the retiree’s duties?
Mr. Minassian's experience and expertise make him uniquely qualified for the initial months of the

Board Member's term and for the transition to a new Board Consultant.

Retiree’s Last Name Minassian Page 4 of 8

8. What measures is your organization taking to ensure qualified staff will be in place when the retiree’s extension ends?

If an extension was granted, SCAQMD can work with Board Member Adrin Nazarian to plan on a
replacement candidate before the extension expires.

9. Would the retiree’s absence result in a stoppage or disruption of public business? Please explain.

No.

10. Who would perform the retiree's duties if they were unavailable?

Board Member Nazarian would have to select a new Board Consultant. But, Mr. Minassian's
experience and expertise make him uniquely qualified for the initial months of the Board
Member's term and for the transition to a new Board Consultant.

11. Is there anyone else within the agency currently capable of performing these functions? Please explain.

No. Each SCAQMD Board member selects their own Board Consultants. The classification is
exclusive to the Governing Board and no other SCAQMD staff members can assist in these

duties.
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BT Employer Acknowledgements

As a SBCERA participating employer, please read and acknowledge the following statements:

« The returning retiree will not work more than 960 hours during any fiscal year (July 1—June 30) for any single or combined SBCERA-
participating employer. Tracking of these hours is the responsibility of both the retiree and the employer. '
« The retuming retiree’s pay will not be less than the minimum and no more than the maximum paid to employees performing
comparable duties. Any changes in pay shall be reported to SBCERA immediately.
o While SBCERA and the employer will cooperate to facilitate compliance with the terms of California Government Code sections
7522.56, 31680.6, 31680.7, 31680.9, and SBCERA Board Benefits Policy No. 032, compliance is ultimately the retiree’s responsibility.
« A retiree who retires before the normal retirement age must observe a continuous 60-day break in service from their last day of
employment before being re-employed at any SBCERA-participating employer.
« Failure to comply with the returning retiree requirements may result in reinstatement from retirement, with serious consequences for
both the retiree and the employer, effective from the date of non-compliance. These include:
« Suspension of retiree’s monthly benefit payments and repayment of any benefits received during the period of violation.
o Collection of retirement contributions, with interest, from the retiree and employer on any compensation received during unlawful
re-employment.
e The retiree will accrue a new subsequent retirement benefit for the period of re-employment that was not in compliance with
applicable law.
e Employers will be subject to a $200 fine per retiree, per month if:
e SBCERA does not receive an approved Returning Retiree Certification Request form within 30 days of the hire date; or
e The employer fails to report the retiree’s pay rate and total hours worked within 30 days of the final pay period in which the
retiree performed work.
e Additional penalties as provided by law.

In addition to the terms and conditions herein, the employer agrees to comply with:
(1) California Government Code § 7522.56
) California Government Code § 31680.6
(3) California Government Code § 31680.7
(4) California Government Code § 31680.9
(5) SBCERA Board Benefits Policy No. 032

Annual Reporting: Employers are required to report to SBCERA, no later than 10 business days after the end of each fiscal year, a list of
all SBCERA retirees working in any capacity, including direct employment, independent contractors engaged directly by the employer,
volunteers, or individuals serving on Boards or Commissions. The report must also include the total number of hours worked by each
retiree during the fiscal year.

Notice of Violation: An employer shall notify SBCERA within two business days of the discovery that a retiree has exceeded 960 hours
worked in a fiscal year or the limited duration period.

Recruitment Prior to and During the Return to Work of a Retiree: An employer shall be actively recruiting for a permanent replacement
for the regular position being occupied by a retiree unless the position is temporary or seasonal.

Substantial Compliance: If genuine documentation regarding the re-employment of a retiree is submitted as required by this Policy and
accepted by SBCERA as adequate at the time of the re-employment, this shall be considered conclusive evidence that the re-employment
was commenced in compliance with applicable law. The CEO or designee shall notify the employer in writing of the acceptance of the
documentation required by this policy.

I'have read and understand the Employer Acknowledgments above, including the limitations placed on SBCERA
retirees returning to work for SBCERA-covered employers. | further certify that all statements provided in this
form are true and complete to the best of my knowledge.

I declare under penalty of perjury the foregoing is true and correct.

Executed on 4-21-2026 at Diamond Bar, CA
Date City, State
X __A. John Olvera, Deputy Executive Officer X
Employer Representative’s Printed Name ignature
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NGO WA Retiree Acknowledgements

As a returning retiree, please read and acknowledge the following statements:

o You shall not work more than 960 hours during any fiscal year (July 1—June 30) for any single or combined SBCERA-participating
employer. You are responsible for tracking any hours worked to maintain compliance.

 Your pay will not be less than the minimum and no more than the maximum paid to employees performing comparable duties. Any
changes in pay shall be reported to SBCERA immediately.

« While SBCERA and your employer will cooperate to facilitate compliance with the terms of California Government Co_dt_a'sections
7522.56, 31680.6, 31680.7, 31680.9, and SBCERA Board Benefits Policy No. 032, compliance is ultimately YOUR responsibility.

o |f you retire before the normal retirement age, you must observe a continuous 60-day break in service from your last day
of employment before being re-employed at any SBCERA-participating employer.

» Failure to comply with the returning retiree requirements may result in reinstatement from retirement, with serious consequences
for both you and your employer, effective from the date of non-compliance. These include:

e Suspension of your monthly benefit payments and repayment of any benefits received during the period of violation.

¢ Collection of retirement contributions, with interest, from you and the employer on any compensation received by you during
any period of unlawful re-employment.

e You will accrue a new subsequent retirement benefit for the period of re-employment that was not in compliance with the
applicable law.

* Your employer and/or you will be subject to any other consequence as provided by law.

In addition to the terms and conditions herein, you agree to comply with:
(1) California Government Code § 7522.56
2) California Government Code § 31680.6
(3) California Government Code § 31680.7
4) California Government Code § 31680.9
(5) SBCERA Board Benefits Policy No. 032

Substantial Compliance: If genuine documentation regarding the re-employment of a retiree is submitted as required by this Policy and
accepted by SBCERA as adequate at the time of the re-employment, this shall be considered conclusive evidence that the re-employment
was commenced in compliance with applicable law. The CEO or designee shall notify the employer in writing of the acceptance of the
documentation required by this policy.

I have read and understand the Retiree Acknowledgments above, including the limitations placed on me as an
SBCERA retiree returning to work for SBCERA-covered employer. | further certify that all statements provided in
this form are true and complete to the best of my knowledge.

| declare under penalty of perjury the foregoing is true and correct.

Executedon_¥-2/- L & st SHERMAL CAKS, CA.
Date City, State

X FREQ mn/ASS AN X

Retiree Printed Name
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Instructions for Returning This Form

Return this completed form as follows, based on your employer:

Minassian Page 7 of 8

San Bernardino County Departments:
Email this form to San Bernardino County Human Resources at ebsd@hr.sbcounty.gov.

All other SBCERA Employers:
Submit this form directly to SBCERA for processing.

Mailing Address:

San Bernardino County Employees’ Retirement Association
ATTN: Member Services

348 W. Hospitality Lane, Suite 100

San Bernardino, CA 92408

Phone: (909) 885-7980
Email: ReturningRetirees@SBCERA.org

FOR SBCERA INTERNAL USE ONLY

This Returning Retiree Certification request has been reviewed and approved by SBCERA.

Certification Period End Date:

Reviewed and Authorized By:

Printed Name Title

Signature Date

Apprmlfal of this form by SBCERA serves as conclusive evidence that the retiree’s re-employment has commenced in
cgmpllance with applicable law, provided all statements made herein are true and accurate. A copy of the approved form
will be returned to both the employer and the retiree for their records.

RET1281
Revised 5/12/25
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PEECHE Additional Information and Instructions

Section 1: Retiree Information o ‘
Provide the retiree’s SBCERA ID or Employee ID, full name, retirement date, re-employment job title, all previously approved
certification periods, and the requested extension period.
Important: _
e The retiree’s re-employment must not continue until the extension is approved by the SBCERA Board of Retirement;
Continuing work without approval may result in suspension of pension benefits. _
e Board of Retirement approval is required for any extension beyond the original 18-month certification period.
e The 18-month limit applies to the retiree, not just the employer. If the retiree has previously returned to work for
another SBCERA-covered employer, Board approval is still required for any additional employment.

Section 2: Employer Information _
Provide the name of the SBCERA-covered employer and the contact information for the employer representative.
Note: If the retiree is being hired through a staffing agency or third-party organization, do not list the agency in this
section. Only SBCERA-covered employers may be listed here.

Section 3: Certification of Need for Re-Employment _
For re-employment beyond the original 18-month period, both conditions outlined in SBCERA Board of Retirement Policy

No. 032 must be met. Please ensure this section is completed accurately to support compliance with applicable legal and
policy requirements.

Section 4: Updated Employment Details
Returning retirees are subject to the limitations outlined in Government Code §7522.56.

e Salary Range Requirements: Per Government Code §7522.56(d), provide the salary range for employees
performing comparable duties, based on the employer's publicly posted salary schedule. The job title of the
comparable position may differ from the retiree’s re-employment title; however, the duties must be substantially
similar to those the retiree will perform. If your salary schedule lists monthly rates, divide the monthly amount by
173.33 to determine the hourly rate.

¢ Summary of Duties: Provide an updated summary of the duties the retiree will perform during their re-employment
period. This summary should reflect the specific tasks and responsibilities assigned to the retiree and should be
consistent with the nature of the position described in Section 1.

* Recruitment Requirements: Employers must actively recruit for a permanent replacement unless the position is
temporary or seasonal.

Section 5: Supplemental Questions
Please provide detailed responses to the supplemental questions. Your answers will be included in the materials presented
to the SBCERA Board of Retirement as part of their evaluation of this extension request.
Note: The Board relies on this information to determine whether the request meets the requirements of SBCERA Board
Policy No. 032. Incomplete or vague responses may delay the review process or result in denial of the request.
Be as specific and thorough as possible when describing the need for continued re-employment.

Section 5: Employer Acknowledgments
This section must be completed and signed by a representative of an SBCERA-covered employer.
* Review and acknowledge the employer requirements.
* Do not complete this section if the retiree is being hired by a third-party organization (not directly by the employer).

Section 6: Retiree Acknowledgments
This section must be completed and signed by the retiree.

* Review and acknowledge understanding of the requirements for returning to work.
¢ Sign to confirm responsibility for compliance.

¢ Note: Some rules may not apply to Board Members, Commissioners, or Volunteers, but retirees should still review
all requirements in case their role changes.

RET1281 Revised 5/12/25
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Resume

Fred Minassian

3591 Woodcliff Rd.

Sherman Oaks, CA. 91403

Phone: (818)472-3472

E-mail: fredminassian@gmail.com

Position:

Education:

A position in the environmental field with specific emphasis on air pollution reduction
by working on policies, regulations, and implementation of related programs

B.S.; Chemical Engineering; Engineering Academy of Denmark; 1981
M.S.; Chemical Engineering; California State University, Northridge; 1987

Experience: Board Member Consultant

July 2024 — July 2025

Technical and policy consultant to Board Member Veronica Padilla-Campos as the
Assembly Speaker appointee at the Governing Board of the South Coast Air Quality
Management District (SCAQMD)

Provided technical and legislative advice and recommendations to the Board member
for decisions on adopting proposed rules and regulations at the SCAQMD. Throughout
this process I evaluated the SCAQMD Board meeting staff reports, assisted the Board
member in Committee meetings, attended meetings with the public, business and
community representatives, and environmental groups.

South Coast Air Quality Management District (SCAQMD)

Assistant Deputy Executive Officer (ADEO)

May 1987 — Retired in November 2018

SCAQMD is the largest local air pollution regulation agency in California responsible
for reducing air pollution in Southern California for its 17 million residents. During
more than three decades at the SCAQMD I worked for 7 % years at the Engineering and
Source Testing divisions conducting source tests and evaluating permits to construct
and operate for various operations. Following that I worked at the agency’s Technology
Advancement Office (TAO), including 18 years at senior management and executive
level positions managing a staff of about 60 employees. My main responsibilities
included, leading the Research, Development & Demonstration Programs for
commercialization of low and zero emitting mobile source technologies, as well as the
implementation of the agency’s mobile source incentive programs such as the Carl
Moyer, the Proposition 1B-Goods Movement, the Lower-Emission School Bus, the



Skills:

Reference:
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Electric Lawnmower Exchange, and other similar programs. Below are the main
responsibilities and highlights of my career:

e Managed the entire portfolio of the agency’s mobile source incentive funding
programs with the implementation of over twenty thousand low-emitting vehicles
and equipment totaling more than $1.5 billion during a period of twenty years.

e Worked on legislations related to the state’s incentive funding programs in
cooperation with the Air Resources Board and other air districts.

e Proposed the concept and wrote a specific legislation that was introduced by
Assembly Member O’Donnell as AB 1274 to increase and augment the state’s Carl
Moyer Program funding by about $80 million a year without a sunset date. This
legislation was approved by a 2/3 majority vote in the Senate and the Assembly and
was signed by the Governor in October 2017.

e Chaired the Grant Committee of the California Air Pollution Control Officers
Association (CAPCOA), for four years coordinating the incentive funding and
mobile source programs of the 35 local air districts in California.

e Worked with local organizations and entities such as the Ports of Los Angeles and
Long Beach, and the Coachella Valley Farm Bureau to implement low emitting
technology projects in low-income and disadvantaged communitics.

¢  Worked with major equipment manufacturers and governmental agencies for the
development and certification of near-zero and zero emission technologies.

e Initiated and implemented the state’s first electric school bus incentive funding
program.

Eikon, Inc.

Process Engineer

May 1986 — May 1987

In charge of nickel plating operations for production of hard disks for computers.

Atlantic Richfield Company

Research Associate

February 1984 — May 1986

Member of a research team working on research and development projects, including
the development of lead-acid bipolar batteries, and conversion of methane gas to liquid
hydrocarbons.

Speak, read, and write in English, Armenian, Persian, Danish, and French

Available upon request






