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Returning Retiree Certification 

Extension Request 

P: 909.885.7980 I sbcera.org 

Submit this Fonn: 
Mail I 348 W. Hospitality Lane. Suite 100 

San Bemardino, CA 92408 
Online I rek(niogretirees@sbcera.w:9 

Re-employment certification beyond the initial 18-month period requires approval from the SBCERA Board of Retirement. 
Use this form to submit a request for an extension. 

To ensure timely review and Board consideration, this fom, must be submitted approximately 6 to 8 weeks prior to the 
certification expiration date. 

Section 1 
SBCERA ID/Employee ID 

-

Retiree Information 
Full Name 

Vos, Mark 
Date of Retirement with SBCERA Re-Employment Job Tltte 

3/11/2023 Deputy District Attorney IV (Recurrent position) 

List all previously approved SBCERA Returning Retiree certification periods: Effective/Start Date End Date 

Original Certification 11/20/2023 5/16/2025 

Extension #1 - if applicable 

Extens ion #2 - if applicable 

Requested Extension Period 8/9/2025 2/5/2027 

Section 2 Employer Information 
Employer Name 

County of San Bernardino 
Department Representative Name & Title 

District Attorney Renee Rios, Personnel Technician 
Phone Number Email Addres s 

-.w,M,fi Certification of Need for Re-Employment

Per SBCERA Board of Retirement Policy No. 032 (Retirees Returning to Work), the following two conditions must be 
met in order for a retiree to be re-employed beyond 18 consecutive months. 

Please check both boxes to certify that these conditions apply: 

RET1281 

� Extreme Necessity: 
Re-employment is necessary to ensure continued effective operations due to a genuinely extreme circumstance 
that is unavoidable or could not have been anticipated. 

� Limited Duration: 
Re-employment is limited to completing a discrete quantity of genuinely limited work that is expected to be 
finished within a foreseeable timeframe, such as the completion of a special project. 

Revised 5/12/25 

__________ 5/19/2025TF
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5B[ce11l 
Returning Retiree Certification Extension Request Retiree's Last Name _V_o_s _______ _ 

Page 5 of 8

-➔MiM•d Employer Acknowledgements
As a SBCERA participating employer, please read and acknowledge the following statements: 

• The returning retiree will not work more than 960 hours during any fiscal year (July 1-June 30) for any single or combined SBCERA·
participating employer. Tracking of these hours Is the responsibility of both the retiree and the employer.

• The returning retiree's pay wlll not be less than the minimum and no more than the maximum paid to employees performing
comparable duties. Any changes in pay shall be reported to SBCERA immediately.

• While SBCERA and the employer will cooperate to facilitate compliance with the terms of California Government Code sections
7522.56, 31680.6, 31680.7, 31680.9, and SBCERA Board Benefits Policy No. 032, compliance is ultimately the retiree's responsibility.

• A retiree who retires before the normal retirement age must observe a continuous 60-day break in service from their last day of
employment before being re-employed at any SBCERA-partlclpating employer.

• Fallure to comply with the returning retiree requirements may result In reinstatement from retirement. with serious consequences for
both the retiree and the employer, effective from the date of non-compliance. These include:
• Suspension of retiree's monthly benefit payments and repayment of any benefits received during the period of violation.
• Collection of retirement contributions, with Interest, from the retiree and employer on any compensation received during unlawful

re-employment.
• The retiree will accrue a new subsequent retirement benefit for the period of re-employment that was not In compliance with

applicable law.
• Employers will be subject to a $200 fine per retiree, per month if:

• SBCERA does not receive an approved Returning Retiree Certification Request form within 30 days of the hire date; or
• The employer fails to report the retiree's pay rate and total hours worked within 30 days of the final pay period in which the

retiree performed work.
• Additional penalties as provided by law.

In addition to the terms and conditions herein, the employer agrees to comply with: 
(1) California Government Code§ 7522.56
(2) California Government Code § 31680.6
(3) California Government Code§ 31680.7
(4) California Government Code§ 31680.9
(5) SBCERA Board Benefits Policy No. 032

Annual Reporting: Employers are required to report to SBCERA, no later than 10 business days after the end of each fiscal year, a list of 
all SBCERA retirees working in any capacity, Including direct employment, Independent contractors engaged directly by the employer, 
volunteers, or individuals serving on Boards or Commissions. The report must also include the total number of hours worked by each 
retiree during the fiscal year. 

Notice of Violation: An employer shall notify SBC ERA within two business days of the discovery that a retiree has exceeded 960 hours 
worked in a fiscal year or the limited duration period. 

Recruitment Prior to and During the Return to Work of a Retiree: An employer shall be actively recruiting for a permanent replacement 
for the regular position being occupied by a retiree unless the position is temporary or seasonal. 

Substantial Compliance: If genuine documentation regarding the re-employment of a retiree is submitted as required by this Policy and 
accepted by SBCERA as adequate at the time of the re-employment, this shall be considered conclusive evidence that the re-employment 
was commenced in compliance with applicable law. The CEO or designee shall notify the employer in writing of the acceptance of the 
documentation required by this policy. 

RET1281 

I have read and understand the Employer Acknowledgments above, including the limitations placed on SBCERA 
retirees returning to work for SBCERA-covered employers. I further certify that all statements provided in this 
form are true and complete to the best of my knowledge. 

I declare under pen tty o perjury the for going s true and correct. 

Executed � � P-}--=<:..L::-.......:::___:_._� ___ ...,..,__ ____ ,,, 
ate 

'L?.AJ 
x ____ ___. ______ ....._ ______ _ 

Revised 5/12/25 
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---ffi•hiQ Retiree Acknowledgements

As a returning retiree, please read and acknowledge the following statements: 

• You shall not work more than 960 hotn during any fiscal year (July 1-June 30) for any single or combined SBCERA-particlpating
employer. You are responsible for tracking any hours worked to maintain compliance.

• Your pay will not be less than the minimum and no more than the maximum paid to employees performing comparable duties. Any
changes In pay shall be reported to SBCERA immediately.

• While SBCERA and your employer will cooperate to facilitate compliance with the terms of California Government Code sections
7522.56, 31680.6, 31680. 7, 31680. 9, and SBCERA Board Benefits Polley No. 032, compliance is ultimately YOUR responsibility.

• If you retire before the normal retirement age, you must observe a continuous 60-day break in service from your last day
of employment before being re-employed at any SBCERA-participating employer.

• Failure to comply with the returning retiree requirements may resuh in reinstatement from retirement, with serious consequences
for both you and your employer, effective from the date of non-<:ompliance. These Include:
• Suspension of your monthly benefit payments and repayment of any benefits received during the period of violation.
• Collection of retirement contributions, with interest, from you and the employer on any compensation received by you during

any period of unlawful re-employment.
• You will accrue a new subsequent retirement benefit for the period of re-employment that was not in compliance with the

applicable law.
• Your employer and/or you will be subject to any other consequence as provided by law.

In addition to the terms and conditions herein. you agree to comply with: 
(1) California Government Code§ 7522.56
(2) California Government Code§ 31680.6
(3) California Government Code § 31680. 7
(4) California Government Code§ 31680.9
(5) SBCERA Board Benefits Policy No. 032

substantial Compllance: If genuine documentation regarding the re-employment of a retiree is submitted as required by this Policy and 
accepted by SBCERA as adequate at the time of the rHmployment, this shall be considered conclusive evidence that the r�ployment 
was commenced in compliance with applicable law. The CEO or designee shall notify the employer in writing of the acceptance of the 
documentation required by this policy. 

RET1281 

I have read and understand the Retiree Acknowledgments above, Including the limitations placed on me as an 
SBCERA retiree returning to work for SBCERA-covered employer. I further certify that all statements provided in 
this form are true and complete to the best of my knowiedge. 

Retiree Printed N11me 

Revised 5/12/25 
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