












EXHIBIT A: Page 7 

-i+.- the effective date of such action, 

i--i+.- the recovery of any improperly paid benefits, 

-i¥:- the collection of any contributions (employer and employee) that 
may be owed, and 

¥, any other appropriate action. 

b,. The re employed retiree and employer shall be provided with a copy of all 
documents that form the basis of the recommendation. However, if the 
CEO determines that the hours exceeded is de minimus [one pay period or 
lessl then the retiree shall not be reinstated, but will be required to stop 
working and shall not under any circumstances return to work for any 
SBCERA participating employer. 

or designee becomes aware that any retiree's return to work is in violation of 
applicable law including but not limited to sections 7522.56 and 31680.6 of the 
Government Code, the CEO shall, in accordance with Government Code section 
31680.9 and Section F above: 

a.. Suspend the re-employed retiree's retirement allowance and restore the 
member to active membership, 

b. Establish the effective date(s) of the violation periods,

c. Recover any improperly paid benefits,

d. If retiree is reinstated, collect contributions (employer and employee) that
are owed, and 

e. Determine the reasonable administrative expenses incurred in responding
to this situation to the extent the retiree and/or employer is determined to 
be at fault and collect such expenses from the retiree and/or employer. 

i. Assess and collect the total employer fees, based on the specific violation
cited in Section 31680.9 (d) or (e) f Section F(2)(c) of this Policy).

3. Appeal Rights

a-:- In the event the CEO or designee denies the request for re-employment 
without suspension of benefits, the retiree or the employer shall have the 
opportunity to appeal that decision to the Board no later than aO days from 
the date of the CEO's determination pursuant to Board Benefits Policy No. 
025 (Requests and Appeals for Pension Benefits). 

4. Board Action

a-:- The Board's initial action may be appealed to an administrative hearing 
go1.ierned by the applicable portions of SBCERA's Proeeeures for DisaeUity 

Retirement Applications an€/-F-ormaJ l=learings. 

b,. Any further action by the Board under this paragraph shall be reviewable in 
Superior Court of California County of San Bernardino as a final 
administrative action, pursuant to section 1094.5 of the California Code of 
Civil Procedure. 
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