
San Bernardino Counly Emf,loyees' 
Relir-nl /rtsocllllon 

Returning Retiree Certification 

Extension Request 

P: 909.885.7980 I sbeora.org 

Su!lrnit 1hls Fotm: 

Mall 13-48 W. Hospitality Lane. &..ile �00 
San Bemanllno, CA 92405 

Online I refumingretirees@Sbcera 9i9

Re-employment certification beyond the initial 1 a-month period requires approval from the SBCERA Board of Retirement. 
Use this form to submit a request for an extension. 

To ensure timely review and Board consideration, this fonn m.ist be submitted approximately 6 to 8 weeks prior to the 
certification expiration date. 

Retiree Information 
FuU Name S8CERA IDIE'Jnployee 10 

Diggs, Denise G. 
Date of Attirement with SSCERA r.EmploymentJob Title 

07/20/2019 Safety Extra Help 

Original C.Uficlllion 03/16/2024 09/15/2025 

Extension 11 - If appfcable 

Extension 12 - if applicable 

I RequestedExtensionP.-iod I 11/15/2025 j 11/13/2026 � 

- I �r.10,� Employer Information
Ernployw Name 

San Bernardino County 
Department RepresenlltM Name & TIiie 

Sheriff/Coroner Inez Chavez, Personnel Technician 
Phone Number Email Addrea 

909-387 -0361 ichavez@sbcsd.org 

,Section3 Certification of Need for Re·Employment 

Per SBCERA Board of Retirement Policy No. 032 (Retirees Returning to Wor1<). the following two conditions must be 
met in order for a retiree to be re-employed beyond 18 consecutive months. 

Please check both boxes to certify that these conditions apply: 

RETt2Bt 

Ii! Extreme Necessity: 
Re-employment is necessary to ensure continued effective operations due to a genuinely extreme circumstance 
that is unavoidable or could not have been anticipated. 

i-. Linited Duration: 
Re-employment is limited to completing a discrete quantity of genuinely limited work that is expected to be 
fnished ....,;thin a foreseeable timeframe, such as the completion of a special project. 

Re\llsed 5112/25 
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Returning Retiree Certification Extension r�equest Retiree's Last Name _D_i.xg=g'-s ______ Page 2 of s

-.m,M,11 Updated Employment Details
Pl♦ase provide current updates to previously submitted information regarding this position. 

What is the salary range for employees In similar roles, based on the Employer's publicly posted salary schedule? 
(If the salary range is listed as a monthly amount, dlvlde It by 173.33 to determine the hourly rate.)

comparable Job Title: Law and Justice Office Assistant

Salary Minimum: $_1 _9_.1_9 _____________ (per hour) 

Salary Maximum: $,.=2:....:6_.3.:.._7.:..__ ___________ (per hour) 

Retiree's Hourly Pay Rate: $'-2 _4 _.4_ 7 _______ ...-__ (per hour) 

Please provide an updated description of the specific duties the retiree will perform in this role. 
Ms. Diggs duties include answering phone calls, accepting bail bonds, filing paperwork, updating our 
computer systems with current information. She processes a variety of legal documents, assists and 
directs the public when coming into our lobby, and initiates the offical visit process. She also provides 
invaluable knowledge and mentorship to her peers. 

Are you currently recruiting for this role? 

� Yes - If yes, please describe your recruitment efforts below: 
Collaborating with County Human Resources to post job listings, utilizing social media platforms, 
encouraging employees to refer candidates, direct advertising on career sites/job boards, attending 
local job fairs, and career days. 

0 No 

RET1281 Revised 5/12/25 
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-.aMiMij.j Supplemental Questions

Your responses to the questions below will help SBCERA determine whether the requested re-employment meets the 

required conditions for an extension. 

Note: All re-employment beyond 18 consecutive months must be approved by the SBCERA Board of Retirement. 

1. How many hours per week does/will the retiree work?

16 Hours 

2. What special skills or qualifications does the retiree possess that are essential for this position?

Ms. Diggs has over 34 years of experience throughout her career in the corrections bureau. She has 
held several positions including booking officer, duty/release officer, and being a bridge supervisor. 
She holds instrumental knowledge that helps mitigate situations between the public, inmates, 
attorneys/legal runners, and the courthouse. 

3. Why is continued re-employment of this retiree necessary?

Ms. Diggs' vast knowledge and experience helps by mentoring and training peers. Diggs provides 
her peers much needed insight into the corrections bureau. 

4. If this re-employment is unavoidable or could not have been anticipated, please explain why. 

Due to the reclassification, of the Law and Justice Office Assistant position, we have had staff 
members leave to other Sheriff Department positions, and other county positions. This 
reclassification has left us with a shortage of employees, with most of our employees being new and 
inexperienced. 

5. If the retiree cannot continue in this role, how will your organization address the staffing need?

The department will continue to recruit full time employees and provide on the job training. 

6. What would be the impact on the public, programs, projects, or services if the retiree's employment Is not extended?

The efficiency and experience that Ms. Diggs provides in regard to potential county claims would be 
lost if her employment was not extended. Diggs has mitigated countless county claims where we 
could have paid thousands of dollars but due to her knowledge of corrections, it was avoided. 

RET1281 Revised 5/12/25 
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Returning Retiree Certification Extension Request Retiree's Last Name ________ _ 

-.a@diMij.i Supplemental Questions (Continued)

7. Is anyone else currently able to perform the retiree's duties?
Yes, but not to the level of her experience and skill. 

Page4 of 8 

8. What measures is your organization taking to ensure qualified staff will be in place when the retiree's extension ends?

The department continues to recruit and hire staff. Through Ms. Diggs mentorship, we will be able 
to train current and future staff to eliminate this need in the future. 

9. Would the retiree's absence result in a stoppage or disruption of public business? Please explain.

It would cause a disruption of potential county claims, a delay in overall customer service, and 
mitigation of issues between the public and staff. 

1 o. Who would perfonn the retiree's duties If they were unavailable? 

Current employees. 

11. Is there anyone else within the agency currently capable of performing thele functions? Please explain.

Yes, but not at the skill level that she would be able to provide. 

RET1281 Revised 5/12/25 
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Employer Acknowledgements 

As a SBCERA participating employer, please read and acknowledge the following statements: 
• The returning retiree will no,t work more than 960 hours during any fiscal year (July 1-Jun� 30) for any single or combined SBCERA·

participating employer. Tracking of the se hours is the respon sibility of both the retiree and the employer.
• The returning retiree's pay will not be less than the minimum and no more than the maximum paid to employees performing

comparable duties. Any changes in pay shall be reported to SBCERA Immediately.
• While SBCEAA and the employer will cooperate to facUitate compliance with the terms of California Government Code sections

7522.56, 31680. 6, 31680. 7, 31680. 9, and SBCERA Board Benefits Policy No. 032. compliance is ultimately the retiree's ruponslb(Hty.
• A retiree who retires before the normal retirement age must observe a continuous 6o-day break in service from their last day of

employment before being re-employed at any SBCERA-particlpating employer.
• Fallure 10 comply with the returning retiree requirements may result in reinstatement from retirement. with serious consequences for

both the retiree and the employer, effective from the date of non-compliance. These include:
• Suspension of retiree's monthly benefit payments and repayment of any benefits received during the period of violation.
• Collection of retirement contributions. with Interest, from the retiree and employer on any compe_nsation received during unlawful

re-employment.
• The retiree will accrue a new subsequent retirement benefit for the period of re-employment that was not in compliance with

applicable !_aw.
• Employers will be subject to a $200 fine per retiree. per month if:

• SBCERA does not receive an approved Returning Retiree Certification Request form within 30 days of the hire d,!te; or
• The employer fails to report the retiree's pay rate and total hours worked within 30 days of the final pay period in which the

retiree performed work.
• Additional penalties as provided by law.

In addition to the terms and conditions herein, the employer agrees to comply with: 
(1) California Govemmem Code§ 7522.56
(2) Caltfomla Government Code§ 31680.6
(3) California Government Code§ 31680.7
(4) California Government Code§ 31680.9
(5) SBCERA Board Benefits Policy No. 032

Annual Reporting: Employers are required to report to SBCERA, no later than 10 business days after the end of each fiscal year, a list of 
all SBCERA retirees working in any capacity, including direct employment. independent contractors engaged directly by the employer. 
volunteers. or Individuals serving on Boards or Commissions. The report must also Include the total number of hours worked by each 
retiree during the fiscal year. 
Notice of Violation: An employer shall notify SBCERA within two business days of the discovery that a retiree has exceeded 960 hours 
worked In -a fiscal year or the limited duration period. 
Recruitment Prior to and During the Return to Work of a Retiree: An employer shall be actively recruiting for a permanent replacement 
for the regular position being occupied by a retiree unless the positioll is temporary or seasonar. 
Substantial Compliance: If genuine documentation regarding the re-employment of a retiree is submitted as required by this Pol�y and 
accepted by SBCERA as adeouate at the time of the re-employment. this shall be considered conclusive evidence that the re-employment 
was commenced in compliance with applicable law. The CEO or designee shall notify the employer in writing of the acceptance of the 
documentation required by this policy. 

RCT1281 

I have read and understand the Employer Acknowledgment s above, including the limitations placed on SBCERA 
retirees returning to work for SBCERA-covered employers. I further certify that all statements provided in this 
form are true and complete to tile best of my knowledge. 

I declare under penalty of perjury tha foregoing is true and correct. 

Executed on 08/08/2025
Date 

x Inez Chavez 

at San Bernardino. CA 
City, State 

----X 
Employer Representative's Printed Name Employer Representative's Signature 

Revised S/12/25 

Exhibit B:  Page 5



,_..,,,....,m•Mr•••◄11Hllf.l;x77111171;;1;7as .. atiillr::112!•aS11cr«'1rlllr..:1=====sm111.aam:i.--.11111------------------

I 
I 
I SB/CCl1l· 

Reiumlng Retiree CertlflcatJon eitensiOn Request . Retiree'• Last Nlffle ... OI-IHl_s______ "8ge 6 oft 

:1 H§§d§,kj Retiree Acknowledgements

As a lWCllffllng retiree, please read and adlnowledge die followlllJ aututtnts: 

• You 111811 not wort more than 960 hoUTa dud"g -,iy Rscal year (July 1-JIIM 30) for an-, slngfe 01 combined S8CE.RA-pattlclpating 
employer. You are rvsponalble for trecldng 11"1 lloutt VIIOlked to mDlntaln COfllplianc:e. 

• Ycur pay wm not be leu then ttu, m1nrm11rn a11d no Mere than Ille mwmum paid to ernplo19ee perfonn'"9 � duties. AnJchanges In pay ahaU De repor1ed to 68CEAA hMledlatel)'. 

• Whlle S8CEJIA and your employer w!II COOJ)llnlte to fac!Ut■te compllance Wl1h 1h11 terms of caNfomla Go¥em1'11811' Code actlona 
7522.56. 31680.� 31680.7, 31680. t, and SBCERA Board 8enaflla Polley No. 032. compllence II ultlmalefv YOUJt (S!pOll!j1pfflt. 

• lf you rellte before ttie IIOffllll retirement age. you muat obsefve a continuous 60-day lireak In ee,v1ce Item ,out last day 
of lfflpfoyment tiefore being rHmplo)'td a1 any S8CERA1)ettlc<P8flno amp1.,. 

• Fallllre11> DOITQlly Wfth Ille retumlng retiree ,aqulrerlents may mull In reinlieternent fRN'II retlretnent. with aer1oua con1equences 
for bolh YoU and your employer, effec:tlwl from the date of non«>mpl!ance. TJlese Inell/de: 
• SUspencion or )'OU!' monthly lientflt pa,monts and repayment of any benefits ffC8lllld during the pertocf or YlolaUon. 
• Collection of retirement contn11Ullont. with ln1ff01. from you and the employer on any com,oensadcm l'IC8iYed by,oi, dumg 

811)' period of unlawful re-employment. 
• You will - I new 8Ubsequtnt Nllirement benefit fot the pellod of re-employment lllll WH not In c:omp11,,_ with lhe 

applicabk law. 
• Your� and/or )'OIi will be Sllbje:( to eny other consequeriu a pllWlded by law. 

In aOditlon to the terns end c:ondhfotl1 hatefl\ you agree to� wldr. 
(1) Cllllfomla Govemment Code§ 7522.56 • 
(2.) Callfomla GcMtmment COcle § 31680.6 
(3) callfomla Govel'Mlfflt Code§ 31680.7 
(4) Clllfomla Gootemment Code§ 31680.9 
(5) SSCERA Board Benefttl P<Oliq No. OS2 

Sldmamlal c:ompa.-: rt gern.,Jne ctocunentaUon regarding the tfffflPIOymenl of a retiree Is eubmltted es required by 11111 Policy and 
lccepUIClbySSCERAas adaqu111e 111 tho time of the �o,ment, thlaatlaUbe COIISldlnld candustvel!Vic!IIIC91tlatttle� 
-, catnrna1ced In compfiance with 1pplk:able law. The CEO or deslgnee 111au noUfy l'1e employer In wrltfng of 1h11 acceptance of 1he 
dow-unlon required b)' this pollc)'. 

I have read and understand the Retiree Acknowledgmllll1ll above. Including the lfm!tatlons placed on me as an 
S8CERA retiree retumlnf ID WOik '°' SSCERA-covered employer. I fllnher certify that •II statemtnll provided In 
this form ere trve and compl111eto Vi• bett of my knowledge. 

I declore under pellalty of perJury the for ng � Ind correct. 

ExlCUllldon f> /r/1.ns�. It I.Ju11-.rA,� • C,.t.

i\ � ) 
City, Slalt 

x Ue11, ;.(. <,-. �. 11,i.s x 
Aellrftl'rv!l�NaMo --�-=-�blllN�IIMIUNI 
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-.¥f44iM•il Instructions for Returning This Form

Return this completed form as follows, based on your employer. 

San Bernardino County Departments: 
Email this form to San Bernardino County Human Resources at �hr,sbs,ounty.goy. 

All other SBCERA Employers: 
Submit this form directly to SBCERA for processing. 

Mailing Address:
San Bernardino county Empl_oyees' Retirement Association 
ATTN: Member Services 
348 W. Hospitality Lane, Suite 100 
San Bernardino. CA 92408 

Phone: (909) 885-7980 
Email: &1t1mingRetirees@S8C1;RA.org 

This Returning Retiree Certification request has been reviewed and approved by SBCERA.

Certification Period End Date: ____________ _ 

Reviewed anC, Authorized By: 

Printed Name Title 

Signature Date 

Approval of 1his form by SBCERA serves as conclusive evidence that the retiree's re-employment has commenced in 
compliance with applicable law, provided all statements made herein are true and accurate. A copy of the approved form 
will be returned to both the employer and the retiree for their records. 

RET1281 Revised S/12/2S 
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Returning Retiree Certification f.xtension Request Retiree's Leat Name ,.;;pi991.;;,.;;,._ _______ Page 8 of 8 

-ffliC9i9•lJ:1 I Additional Information and Instructions

Section 1: Retiree Information 
Provide the retiree's SBCERA ID or Employee ID, full name, retirement date, re-employment job title, all previously approved 
certification periods, and the requested extension period. 

Important: 
• The retiree's re-employment must not continue until the extension Is approved by the SBCERA Board of Retirement;

Continuing work without approval may result In suspension of pension benefits.
• Board of Retirement approval is required for any extension beyond the original 1 a-month certification period.
• The 18-month limit applies to the retiree, not just the employer. If the retiree has previously returned to work for

another SBCERA-covered employer, Board approval ls still required for any additional employment.

Section 2: Employer Information 
Provide the name of the SBCERA-covered employer and the contact information for the employer representative. 

Note: If the retiree is being hired through a staffl119 agency or third--party organization, do not list the agency in this 
section. Only SBCERA-covered employers may be listed here. 

Section 3: Certification of Need for Re-Employment 
For re-employment beyond the original 18-month period, both conditions outlined in SBCERA Board of Retirement Policy 
No. 032 must be met. Please ensure this section is completed accurately to support compliance with appllcable legal and 
policy requirements. 

Section 4: Updated Employment Details 
Returning retirees are subject to the !imitations outlined in Government Code §7522.56. 

• 

• 

• 

Salary Range Requirements: Per Government Code §7522.56(d), provide the salary range for employees 
performing comparable duties, based on the employer's publicly posted salary schedule. The job title of 1he 
comparable position may differ from the retiree's re-employment title; however, the duties must be substantially 
similar to those the retiree will perform. If your salary schedule lists monthly rates, divide the monthly amount by 
173.33 to cletermine the hourly rate. 
Summary of Duties: Provide an updated summary of the duties the retiree wm perform during their re-employment 
period. This summary should reflect the specific tasks and responsibilities assigned to the re1iree and should be 
consistent with the nature of the position descnl>ed in Section 1 . 
Recruitment Requjrements: Employers must actively recruit for a permanent replacement unless the position is 
iemporary or seasonal. 

--------------------- ----

Section 5: Supplemental Questions 
Please provide detailed responses to the supplemental questions. Your answers will be included in the materials presented 
to the SBCERA Board of Retirement as part of their evaluation of this extension request. 

Note: The Board relies on this information to determine whether the request meets the requirements of SBCERA Board 
Policy No. 032. Incomplete or vague responses may delay the review process or result in denial of the request. 

Be as specific and thorough as possible when describing the need for continued re-employment. 

Section 5: Employer Acknowledgments 
This section must be completed and signed by a representative of an SBCERA•covered employer. 

• Review and acknowledge the employer requirements.
• Do not complete this section if the retiree is being hired by a thlrd•party organization (not directly by the employer).

Section 6: Retiree Acknowledgments 
This section must be completed and signed by the retiree. 

• Review and acknowledge understanding of the requirements for returning to work.
• Sign to confirm responsibility for compliance.
• Note: Some rules may not apply to Board Members, Commissioners, or Volunteers, but retirees should still review

all requirements in case their role changes.

RET1281 Revised 5/12/25 
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