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Re-employment certification beyond the initial 18-month period requires approval from the SBCERA Board of Retirement.
Use this form to submit a request for an extension.

To ensure timely review and Board consideration, this form must be submitted approximately 6 to 8 weeks prior to the
certification expiration date.

i1l Retiree Information
SBCERAID/Employee 1D Full Name
Diggs, Denise G.
2utn of Resrament Wi SICERA | Re-Employment Job Title

07/20/2019 Safety Extra Help
List all previously approved SB_QERA_ gelurninq Retiree certification periods: Effective/Start Date End Date

f Original Cestification 03/16/2024 | 0911572025

Extension #1 - if appicable

Extenslon #2 - if applicable

[n,m..,e,mw..m 1171 5/2025J 11/13/2026 |

===

San Bernardino County "
Department Representative Name & Title ’
|

Sheriff/Coroner Inez Chavez, Personnel Technician
| Phone Number Email Address
909-387-0361 | ichavez@sbcsd.org

YRR Certification of Need for Re-Employment

Per SBCERA Board of Retirement Policy No. 032 (Retirees Returning to Work), the following two conditions must be
met in order for a retiree to be re-employed beyond 18 consecutive months.

Please checkboth boxes to certify that these conditions apply:

[ Extreme Necessity:
Re-employment is necessary to ensure continued effective operations due to a genuinely extreme circumstance

that is unavoidable or could not have been anticipated.

|® Limited Duration:
Re-employment is limited to completing a discrete quantity of genuinely limited work that is expected to be
finished within a foreseeable timeframe, such as the completion of a special project.
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-mn Updéted Employment Details

Please provide current updates to previously submitted information regarding this position.

What is the salary range for employees in similar roles, based on the Employer’s publicly pos ary schedule?
(if the salary range is listed as a monthly amount, divide it by 173.33 to determine the hourly rate.)

Comparable Job Title: LAW and Justice Office Assistant

Salary Minimum: $ 19.19 (per hour)
Salary Maximum: § 26.37 (per hour)
Retiree’'s Hourly Pay Rate: $24'47 (per hour)

Please provide an updated description of the specific duties the retiree will perform in this role.

Ms. Diggs duties include answering phone calls, accepting bail bonds, filing paperwork, updating our
computer systems with current information. She processes a variety of legal documents, assists and

directs the public when coming into our lobby, and initiates the offical visit process. She also provides
invaluable knowledge and mentorship to her peers.

Are you currently recruiting for this role?

= ves - If yes, please describe your recruitment efforts below:
Collaborating with County Human Resources to post job listings, utilizing social media platforms,
encouraging employees to refer candidates, direct advertising on career sites/job boards, attending

local job fairs, and career days.

0 No
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_ Supplemental Questions

Your responses to the questions below will help SBCERA determine whether the requested re-employment meets the
required conditions for an extension.

Note: All re-employment beyond 18 consecutive months must be approved by the SBCERA Board of Retirement.

1. How many hours per week does/will the retiree work?

16 Hours

2. What special skills or qualifications does the retiree possess that are essential for this position?
Ms. Diggs has over 34 years of experience throughout her career in the corrections bureau. She has
held several positions including booking officer, duty/release officer, and being a bridge supervisor.
She holds instrumental knowledge that helps mitigate situations between the public, inmates,
attorneys/legal runners, and the courthouse.

3. Why is continued re-employment of this retiree necessary?

Ms. Diggs' vast knowledge and experience helps by mentoring and training peers. Diggs provides
her peers much needed insight into the corrections bureau.

4. If this re-employment is unavoidable or could not have been anticipated, please explain why.
Due to the reclassification, of the Law and Justice Office Assistant position, we have had staff
members leave to other Sheriff Department positions, and other county positions. This
reclassification has left us with a shortage of employees, with most of our employees being new and
inexperienced.

5. If the retiree cannot continue in this role, how will your organization address the staffing need?
The department will continue to recruit full time employees and provide on the job training.

6. What would be the impact on the public, programs, projects, or services if the retiree’s employmentis not extended?
The efficiency and experience that Ms. Diggs provides in regard to potential county claims would be
lost if her employment was not extended. Diggs has mitigated countless county claims where we
could have paid thousands of dollars but due to her knowledge of corrections, it was avoided.
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Supplemental Questions (Continued)

7. Is anyone else currently able to perform the retiree’s duties?
Yes, but not to the level of her experience and skill.

8. What measures is your organization taking to ensure qualified staff will be in place when the retiree’s extension ends?

The department continues to recruit and hire staff. Through Ms. Diggs mentorship, we will be able
to train current and future staff to eliminate this need in the future.

9. Would the retiree's absence result in a stoppage or disruption of public business? Please explain.
It would cause a disruption of potential county claims, a delay in overall customer service, and
mitigation of issues between the public and staff.

10. Who would perform the retiree’s duties if they were unavailable?
Current employees.

11. Is there anyone else within the agency currently capable of performing these functions? Please explain.

Yes, but not at the skill level that she would be able to provide.

RET1281 Revised 5/12/25
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ST Employer Acknowledgements:

As a SBCERA participating employer, please read and acknowledge the following statements:

o The returning retiree will not work more than 960 hours during any fiscal year (July 1~June 30) for any single or combined SBCERA-
participating employer. Tracking of these hours is the responsibility of both the retiree and the employer.
o The returning retiree’s pay will not be less than the minimum and no more than the maximum paid to employees performing
comparable duties. Any changesin pay shall be reported to SBCERA immediately.
o While SBCERA and the employer will cooperate to facilitate compliance with the terms of California Government Code sections
7522.56. 31680.6, 31680.7, 31680.9, and SBCERA Board Benefits Policy No. 032, compliance is ultimately the aetitee’s responsibility.
« A retiree who retires before the normal retirement age must observe a continuous 60-day break in service from their last day of
employment before being re-employed at any SBCERA-particlpating employer.
« Fallure to comply with the returning retiree requirements may result in reinstatement from retirement, with serious consequences for
both the retiree and the employer, effective from the date of non-compliance. These include:
= Suspension of retiree’s monthly benefit payments and repayment of any benefits received during the period of violation.
» Collection of retirement contributions, with interest, from the retiree and employer on any cornpensation received during unlawful
re-employment.
« The retiree will accrue a new subsequent retirement benefit for the period of re-employment that was not in compliance with
applicable taw.
« Employers will be subject to a $200 fine per retiree, per month if:
+ SBCERA does not recelve an approved Retumning Retiree Certification Request form within 30 days of the hire date; or
* The employer fails to report the retiree’s pay rate and total hours worked within 30 days of the final pay period in which the
retiree peiformed work.
e Additional penalties as provided by law.

In addition to the terms and conditions herein, the employer agrees to comply with:

(1) California Government Code § 7522.56

(2) Califomla Government Code § 31680.6

(3) California Government Code § 31680.7

(4) California Government Code § 31680.9

(5) SBCERA Board Benefits Policy No. 032
Annual Reporting: Employers are required to report to SBCERA, no later than 10 business days after the end of each fiscal year, a list of
all SBCERA retirees working in any capacity, including direct employment, independent contractors engaged directly by the employer,
volunteers, or Individuals serving on Boards or Commissions. The report must also Include the total number of houss worked by each
fetiree during the fiscal year.

Notice of Violation: An employer shall notify SBCERA within two business days of the discovery that a retiree has exceeded 960 hours
worked In a fiscal year or the limited duration period.

Recruitment Prior to and During the Return to Work of a Retiree: An employer sfiall be actively recruiting for a permanent replacement
for the regular position being occupied by a retiree unless the position is temporary or seasonal.

Substantial Compliance: if genuine documentation regarding the re-employment of a retiree is submitted as required by this Policy and
accepted by SBCERA as adeguate at the time of the re-employment, this shall be considered conclusive evidence that the re-employment
was commenced in compliance with applicable law. The CEO or designee shall notify the employer in writing of the acceptance of the
documentation required by this policy.

| have read and understand the Employer Acknowledgments above, including the limitations placed on SBCERA
retirees returning to work for SBCERA-covered employers. | further certify that all statements provided in this
form are true and complete to tire best of my knowledge.

| declare under penalty of perjury the foregoing is true and correct.

Executed on 98/08/2025 at San Bernardino, CA
Date City, State

Employer Representative’s Signature

e A

x _ InezChavez = -
Employer Representative’s Printed Name
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L= TUEN Retiree Acknowledgements

As a rettrming retiree, pleasa read and acimowtedge the following ctatements:

You shall not work more than 960 hours during eny fiscel year (July 1~June 30) for any single or combined SBLERA-pmlelpating
employer. You are responasible for traching eny hours worked 10 maintain compliance.

Yow pay will not be less thon the minimum and no mora then the maximum pald to employegs performing comgarable duties. Any
changes in pay ehall be reported to SBCERA immediately.

While SBCERA end your emgloyer will cooperate to facilitate complience with the terms of Cafifomla Governmem Code sections
7522.56, 31680.5, 31680.7, 31680.9, snd SBCERA Boerd Benafits Palicy No. 032, complience Is ufilmately YOUR reeponsibifity.

If you relire before the normal retrement age, you must obsesve a continuous 60-day break In sarvice from your last day
of empioymen before being reemployed ai sty SBCERA-participating employer. _

Fallure to comply with the retuming retiree requiremants may result in reinstetement from retirement, with serlous consequences
for both you and your employer, effective from the date of noncompliance. These inciude:

Suspension of your menthly benefit paymonts and repayment of any benefits received during the perfod of violstion.

Collection of retirement contributinns, with interest, from you and the employer on any compensgtion recatved by you during
eny period of unfawful re-employment,

v;' ‘Mg ‘:?:me a new subsequent retirement benefit for the period of re-employment that was ot In compiiance with the
applicable law. .

« Your employer and/ar you will be subject to eny other congequence as provides by law.

in aadition to the terms and conditions hereln, you agree to mﬂy with:

1) Califormia Government Code § 7522.56
(2) Califomta Government Code § 31680.6
(3) Califomia Gevemment Code § 31680.7
4) Califomia Government Code § 31680.9
(5) SBCERA Board Benefits Policy No. 032

Strswsmial Complance: i genulne documnentation regarding the re-employment of a retiree is submitted 8s required by this Paolicy and
screptad by SBCERA as adequate at the time of the re-employment, this shall be considered contiusive evidence that the reemploymen
was camvnanced in compliance with gpplicable law. The CEQ or destgnee sholl notify the employer in writing of the ecceptonce of the

documentation requited by this policy.

1 have read and understand the Retlree Acknowledgments above, including the [imisetions placed on me as an
SBCERA retiree reluming 1o work for SBCERA-covered employer. | further certify that ail statements provided in
this form are true and complete to the best of my knowledge.

| declare under penalty of perjury the forugoing and correct.
Executed on ___? ’Z 2025; N 34/) eraarAine . C/‘.
D . D~Z> b . R T e —
x €as3L . 1955 x
m»mnmi" Retiree Signanze

Bmdecs Bemaas
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Instructions for Returning This Form

Return this completed form as follows, based on your employer:

Page7 of 8

San Bemardino County Departments:
Email this form to San Bernardino County Human Resources at £bsd(@hr.sheounty. gov.

Alf other SBCERA Employers:
Submit this form directly to SBCERA for processing.
iling Address:

San Bemardino County Employees’ Retirement Association
ATTN: Member Services

348 W. Hospitality Lane, Suite 100
San Bemardino, CA 92408

Phone: (909) 885-7980
Email: BeturningBelirees(@SBCERA org

FOR SBCERA INTERNAL USE ONLY

This Returning Retiree Certification request has heen reviewed and approved by SBCERA.

Certification Period End Date:

Reviewed and Authorized By:

Printed Name Title

Signature Date

Approval of this form by SBCERA serves as conclusive evidence that the retiree’s re-employment has commenced in

compliance with applicable law, provided all statements made herein are true and accurate. A copy of the approved form
will be retumed to both the employer and the retiree for their records.

RET128Y Revised 5/12/25
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-ﬁaﬁ@[ Additional Information and Instructions

Section 1: Retiree Information
Provide the retiree’s SBCERA ID or Employee 1D, full name, retirement date, re-employment job title, all previousty approved

certification periods, and the requested extenslon period.
important:
¢ Theretiree’s re-employment fnust not continue until the extension is approved by the SBCERA Board of Retirement;
Continuing work without approval may result in suspension of pension benefits.
¢ Board of Retirement approval is required for any extension beyond the original 18-month certification period.
The 18-month limit applies to the retiree, not just the employer. If the retiree has previously returned to work for
another SBCERA-covered employer, Board approval Is stil! required for any additional employment.

Section 2: Employer information
Provide the name of the SBCERA-covered employer and the contact information for the employer representative.
Note: If the retiree is being hired through a staffing agency or third-party organization, do not list the agency in this

section Only SBCERA-covered employers may be listed here.

Section 3: Certification of Need for Re-Employment
For re-employment beyond the original 18-month period, both conditions outlined in SBCERA Board of Retirement Policy
No. 032 must be met. Please ensure this section is completed accurately to support compliance with applicable legal and

policy requirements.

Section 4: Updated Employment Details
Returning retirees are subject to the limitations outlined in Government Code §7522.56.

e Salary Range Requjrements: Per Government Code §7522.56(d), provideé the salary range for employees
performing comparable duties, based on the employer's publicly posted salary schedule. The job title of the
comparable position may differ from the retiree’s re-employment title; however, the duties must be substantially
similar to those the retiree will perform. If your salary schedule lists monthly rates, divide the monthly amount by
173.33 1o determine the hourly rate,

e Summary of Duties: Provide an updated summary of the duties the retiree will perform during their re-employment
period. This summary should reflect the specific tasks and responsibilities assigned to the retiree and should be
consistent with the nature of the position describedin Section 1.

 Recrujtment Requirements; Employers must actively recruit for a permanent replacement unless the position is
temporary or seasonal.

Section 5: Supplemental Questions
Please provide detailed responses to the supplemental questions. Your answers will be included in the materials presented
to the SBCERA Board of Retirement as part of their evaluation of this extension request.
Note: The Board relies on this information to determine whether the request meets the requirements of SBCERA Board
Policy No. 032. Incomplete or vague responses may delay the review process or result in denial of the request.
Be as specific and thorough as possible when describing the need for continued re-employment.
Section 5: Employer Acknowledgments
This section must be completed and signed by a representative of an SBCERA-covered empioyer.
¢ Review and acknowledge the employer requirements.
* Do not complete this section if the retiree is being hired by a third- party organization (not directly by the employer).

Section 6: Retiree Acknowledgments
This section must be completed and signed by the retiree.
e Review and acknowledge understanding of the requirements for returning to work.
« Sign to confirm responsibility for compliance.
e Note: Some rules may not apply to Board Members, Commissioners, or Volunteers, but retirees should still review
all requirements in case their role changes.

- oy
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