
San Bernardino County Employees' 
Retirement Association 

348 W. Hospitality Lane, 3rd Fir. 
San Bernardino, CA 92408 

P: 909.885.1980 

E: memberservices@sbcera.org 

CERTIFICATION 

RE-EMPLOYMENT OF SBCERA RETIREE (Limited Duration) 

DATE: 9/2/2020

EMPLOYER INFORMATION: 

Name of EMPLOYER: 

(Pursuant to SBC ERA Board Benefits Policy No. 032) 

San Bernardino County- Children and Family Services 

Name (Area Code & Phone No.) 

Address of EMPLOYER: 
150 S. Lena Rd. San Bernardino CA 92415 

Street 

Employer Representative: 
Adam Arentz 

Name 

EMPLOYEE INFORMATION: 

Name of EMPLOYEE: 
Carol Sittig 

First 

Date of Retirement: 03 / 16 
/

2018 

Effective Date of Re-Employment: 
11

!.. 
11 

City 

Middle Last 

Re-Employment Job Title: 
CWSM 

L 
2020 

Anticipated End Date: 
11

Zip Code 

/ 
10 

Please note, if Retiree's Effective Date of Re-Employment commences prior to SBCERA's approval of this 
Certification form, Retiree's pension benefit may be subject to suspension. 

1. Employer: Please certify that one or both of the following are true (check all that apply):

/ 
2021 

D The re-employment of the employee is necessary during an emergency to prevent stoppage
of public business

11'1 The employee has skills needed to perform work of limited duration.

2. Employer: Please indicate the limit or limits on the duration of the employee's re-employment by
selecting the box that applies to the employee. An anticipated end date for the re-employment must
also be provided.

D 

B 
Eff. 01/09/2020 

Retiree has special skills/knowledge needed by employer AND employer is actively 
hiring/recruiting to fill Retiree's position 

Retiree training replacement 

Retiree working in a temporary assignment or working on a special project 

PL 132741 -Co. of SB� 

FILLABLE FORM: PL 132755 

Exhibit B: Page 1



Exhibit B: Page 2



Exhibit B: Page 3



Exhibit B: Page 4



Exhibit B: Page 5



From: Arentz, Adam
To: Crook, Kathleen
Cc: Ruiz, Diana - HR
Subject: RE: Returning Retiree Extension
Date: Tuesday, October 13, 2020 12:04:26 PM
Attachments: image001.png

image002.png
SKM_654e20101312170.pdf

Good Morning
 
Please see attached scan of sign document.
 
Answers to your questions are below in red.
 
Thanks
 
Adam J. Arentz
Staff Analyst II
Children and Family Services - Admin
Phone: 909-388-0258
Cell: 442-251-4919
Fax: 909-388-0233
150 S. Lena Rd.
San Bernardino CA 92415-0515

 

Our job is to create a county in which those who reside and invest can prosper and achieve well-being.
www.SBCounty.gov
 

County of San Bernardino Confidentiality Notice: This communication contains confidential information sent solely for the use of the
intended recipient. If you are not the intended recipient of this communication, you are not authorized to use it in any manner, except to
immediately destroy it and notify the sender.

 

From: Crook, Kathleen <kcrook@sbcera.org> 
Sent: Friday, October 9, 2020 11:05 AM
To: Arentz, Adam <Adam.Arentz@hss.sbcounty.gov>
Cc: Ruiz, Diana - HR <Diana.Ruiz@hr.sbcounty.gov>
Subject: RE: Returning Retiree Extension
Importance: High
 
Adam,
 
Can you answer the following questions to supplement the extension request. I am
preparing the board item now.
 
1.    Additional questions the department should answer in their explanation:
      a)   When was the CWSM position vacated? 8/15/2020
      b)   When will CFS be able to recruit and fill the vacant position? Unknown due to

current budget constraints that have resulted in a slowdown in approvals to fill
vacancies.
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      c)   Are any current staff able to temporarily fill the vacant position? No
d)   What measures is the department taking to ensure they will have qualified
employees on staff when the retiree’s extension ends? CFS is continuing to work with
the CEOs office to get approval to fill this vacancy.
e)   If the retiree does not perform the work will there be a stoppage of public business?
Absence of this position being filled will reduce the department’s ability to adequately
serve children and families the community.
f)    Who would perform this work if the retiree is not available? CFS would shift work
and responsibility to other managers within the department however CFS feels this
would lead to some duties going unfulfilled.
g)   How many hours a week does Ms. Sittig work? 10-15
h)   What special skills does Ms. Sittig have to perform the duties of the position? Ms
Sittig brings 19+ years as a CWSM with CFS to this position.
i)    How is Ms. Sittig’s re-employment necessary to enable the employer to continue
effective operation? Having Ms. Sittig onboard will prevent the above mentioned
shuffling of duties and responsibilities to other managers and will allow each manager to
focus on their programs and prevent any lapse in CFSs’ ability to serve children and
families.
j)    Describe the circustances which makes the extreme necessity, if unavoidable or
could not have been anticipated to extend Ms. Sittig’s re-employment. Previous CWSM
in this position left CFS with little advanced notice.

 
Also, the Employer Representative needs to sign the form below Carol’s signature.
 
Kathleen A. Crook
Retirement Benefits Officer

348 W. Hospitality Lane, Suite 100
San Bernardino, CA 92408
C: 951.675-3324
W: 909.885.7980  Ext. 383
F: 909.884.1904
E: kcrook@sbcera.org
 
CONFIDENTIALITY NOTICE: This communication (including any attachments) contains legally protected and
confidential information sent solely for the use of the intended recipient. If you are not the intended recipient of this
communication, you are not authorized to use it in any manner except to immediately delete the original and any
copy of any email and any printout thereof and notify the sender. Use, dissemination, distribution or reproduction
of this message by unintended recipients is strictly prohibited.
 
 
 
 
 
From: Arentz, Adam <Adam.Arentz@hss.sbcounty.gov> 
Sent: Tuesday, September 22, 2020 1:23 PM
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To: Crook, Kathleen <kcrook@sbcera.org>
Cc: Ruiz, Diana - HR <Diana.Ruiz@hr.sbcounty.gov>
Subject: Returning Retiree Extension
 
Good Afternoon
 
Please see attached and let me know if you need anything additional.
 
Thanks
 
Adam J. Arentz
Staff Analyst II
Children and Family Services - Admin
Phone: 909-388-0258
Cell: 442-251-4919
Fax: 909-388-0233
150 S. Lena Rd.
San Bernardino CA 92415-0515

 

Our job is to create a county in which those who reside and invest can prosper and achieve well-being.
www.SBCounty.gov
 

County of San Bernardino Confidentiality Notice: This communication contains confidential information sent solely for the use of the
intended recipient. If you are not the intended recipient of this communication, you are not authorized to use it in any manner, except to
immediately destroy it and notify the sender.
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